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AGREEMENT

This Agreement is entered into by Superior Courtof California, County of San Francisco, hereinafter “Court” and the
Municipal Executives Association (hereinafter "Association™). Throughout this do cument the term “days” shall referto
calendar daysunless otherwise specified in the text of the applicable section.

ARTICLE I: REPRESENTATION

ILA.  Recognition

The Parties acknowledges thatthe Association is and continues to be the recognized employee representative,
pursuantto theprovisions of Government Code section 71639 for classifications listed in Appendix A.

If a majority of the job duties are currently assigned to classificationsrepresented by the Associationareassignedto
successor classifications, and if at least oneemployeethenassignedtoa classification represented by the Association
is assigned to the successor classification, that successor classification shall be accreted to existing bargaining units
covered bythis Agreement.

If a majority of the job duties which are currently assigned to classifications represented by the Association are
assigned to successor classifications, andif the classification is comprised solely of employees currently unassigned
to any bargaining unit, the classification may be accreted to theexisting bargaining unit covered by this Agreement
upon a majority showing of interestby thoseemployees.

The Court agrees to meet and confer with the Association on theimpact ofany classification study upon employees
and relatedissues which areincluded in the scope of representation.

1.B. Intent

It is the intent of the parties that the provisions of this Agreement shall become binding upon ratification by both
parties, or upon failure of the ratification process, a final decision rendered by the Superior Court Executive
Committee after receipt of arecommendation of anappointed mediator. The Courtshall contactthe State Mediation
and Conciliation Service (SMCS) and obtain the services of a mediator randomly a ssigned by the SMCS. Pursuant
to Title 8, Division 1, Chapter 8, Subchapter 7, Article 1, Section 17300 (Reimbursement for Services), some fees
may apply for certain types of mediations. Where such feesapply, the Court and the Associationagreeto share the
feesinequalhalves.

In the event the parties reach a tentative agreement, the Court and the Association shall present a full tentative
agreementto theparties for ratification within forty -five (45) days of signing such full tentative agreementtogether
with their recommendations.

Pursuant tothe provisions ofthe Trial Court Employees Governanceand Protection Act (Government Code section
71600et seq), the Court agrees to meetand confer with the Association in advance regarding any proposed changes

in working conditions within thescope of representation, exceptas provided elsewhere in this Agreement.

I.C. No Strike Provision

During the term of this Agreement the Court will not lock out the employees who are covered by this Agreement.
This Association and the employees shall not strike, cause, encourage, or condone a work stoppage, slowdown, or

sympathy strike during the term of this Agreement.

Superior Courtof California, County of San Franciscoand
the Municipal Executives Association
October 31,2021 through August 31,2024
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I.D. Meetand Confer Responsibility During the Term of The Agreement

Except in cases of emergency or as otherwise provided in this Agreement, the Court shall give reasonable written
notice to the Association of proposed changes directly relating to matters within the scope of representation as
specified in Government Code Section 71630, The Association shall be provided with the opportunity to meet and

conferwith regardto any such proposed change should it desire to do so.

In cases of emergency when the Court determines that a proposed change as described herein must be adopted
immediately without prior notice or meeting with the Association, the Court shall provide such notice and
opportunity to meet at the earliest practical time following the adoption of such change.

If the Association does notrespond within ten (10) working days from the date of mailing of written notification of
a proposed change as described in the preceding paragraph hereof, the Association shall be deemedto have waived
its opportunity to meet and confer on the proposed change.

If the Association timely requests the opportunity to meet and conferas provided herein, the Court agrees to meet
and conferwith the Association over such proposed change or changes within ten (10) working days of receipt of
such timely request, unless a longer period of time is mutually agreed upon, in order freely to exchange information,
opinionsand proposals and to endeavor to reach agreement onthe proposed change or changes.

During the term of this Agreement, disputes regarding changes in wages, hours, benefits and other terms and
conditions of employment included within the scope of representation shall not be subject to the impasse procedures

provided in Superior Court Personnel Rules, butmay be subject to grievance arbitration.

I.LE. Management Rights

In accordance with applicable state law, nothing herein shall be construed to restrict any rights of the Court
concerning direction of its work force, or consideration of the merits, necessity, or organization of any service or
activity provided by the Court.

The Court shallalso have the right to determineits mission; set standards of services to be offered to the public and
exercise control and discretion over the Court’s organization and operations. The Court may also relieve Court
employees from duty dueto lack of work or funds, and may determine the methods, means and personnel by which
the Court’s operations are tobe conducted.

However, theexercise of such rights doesnotpreclude employees from utilizing the grievance procedure to process
grievances regarding the practical consequences of any such actions on wages, hours, benefits or other terms and
conditions of employment whenever memorandaof understanding providinga grievance procedure arein full force
and effect.

I.LF.  Association Rights

Notwithstanding any other provision of this Agreement, the Association retains all rights granted to employee
organizations by the Trial Court Employment Protectionand Governance Act, including, butnotlimited to, the right
to represent its members in their employment relations with the Court; the right to be provided by the Court with
reasonable written notice of any proposed changes to rules, practices, or policies directly relating to matters that are
within the scope of representation under the Act prior to the implementation of those rules, practices, or policies;
and the right to meet and confer with the Court over matters that are within the scope of representation under the
Act. Nothingin this Agreementshallbe interpreted as constituting a waiver of thoserights by the Association, nor
shall anything in this Agreement be interpreted or applied so as to deprive the Association or any employee
represented by the Association ofany rights granted to them by any federal or state law.

The Court will provide the Association with the names, classifications (job code/description), department, status,
work and personal emails, and work and home addresses of newly hired employees in classes covered by this
Agreement. The Court will provide such new employees with information regarding the Association, as furnished

Superior Courtof California, County of San Franciscoand
the Municipal Executives Association
October 31,2021 through August 31,2024
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by the Association.

I.G. Official Representatives

The Association may select as many asa total of five (5) members of the Association representing bargaining units
SCM1and SC2to attend during regular duty or work hours withoutloss of compensation, meetings scheduled with
the Court, or designee, when such meetings have been scheduled for the purpose of meeting and conferring on
matters within the scope of representation affecting such appropriate unit, and to participate in the discussions,
deliberations, and decisions at such meetings.

Release time shallbe provided for MEA representatives to participate in disciplinary meetings, grievance meetings,
meet and confer sessions and other labor relations matters with the Court. Release time shall not be withheld
unreasonably.

In scheduling meetings, reasonable consideration shall be given to the operating needs and work schedules of the
particularemployee's and representatives' work unit(s).

No representative may leave the duty or work stationwithout specific approval of his/her supervisor.

Each representative shall be responsible for the performance of his/her work load consistent with release time
approved pursuant to rules established herein.

The Association may select one employee for the purpose of disseminating official Association communication.
The Association will notify the Court of the appointment. The designated employee communicator shall havethe
ability to post through the Courte-mail system noticesabout routine Association meetings and events. Any postings
thatare not routine or thatincludeanattachment require prior written authorization from Human Resources before
posting.

Associationstaff and/or stewards shall havethe right to communicate through Court e-mail with employees for the
purpose of grievance handling.

I.H. Grievance Procedures

The following procedures are adopted by the Parties to provide for the orderly and efficient disposition of grievances
and are the sole andexclusive procedures for resolving grievances as defined herein.

1. Definition

A grievance shall be defined as any dispute which involves the interpretation or application of, or
compliance with this Agreement. Grievances may be filed only by the Association. Discipline thatresults
in property loss ortermination may not be grieved under this section. Inthe eventthatan individual ora
group of individuals elect(s) to file a complaint with any governmentalagency orcourt alleginga factual
basiswhich isalso the basis of a grievance, the Associationagrees that any grievancefiled on behalf of the
individual(s) will be held in abeyance pending the individual’s election of remedies. Ifthe individual or
group of individuals elect(s) another remedy the grievance shall be deemed withdrawn.

2. Time Limits

Thetime limits set forth herein may be extended orwaived by mutual agreementof the parties. Any such
agreementmust be confirmed in writing.

Any deadline date under this procedure that falls on a Saturday, Sunday or holiday shall be continued to
the next business day.

Superior Courtof California, County of San Franciscoand
the Municipal Executives Association
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3. Steps of the Procedure

Except for grievances involving multiple employees, all grievances must be initiated at Step 1 of the
grievance procedure. A grievanceaffecting more than one employee shall be filed with the Court Executive
Officer, or designee. Grievances filed for disciplinary actions that do not result in property loss may be
grieved through the procedures in this section and only through thethird level of review. Therefore, such
grievances are not subject to Arbitration. In the event the Court disagrees with the level at which the
grievance is filed the Court may submitthe matter to the Step it believes is appropriate for consideration of
thedispute. The step procedures set forth herein may be modified orwaived by mutual agreement of the
parties. Any suchagreementmust be confirmed in writing.

An employee shall first attempt to resolve the alleged violation informally with his/her immediate
supervisor.

Step1: Ifthealleged violationis not resolved informally with the immediate supervisor, the Association
will submit the grievance on behalf of the represented employee in writing to the immediate
supervisor within fifteen (15) days of the date of the occurrence of the act or the date the
represented employee might reasonably have been expected to have learned of the alleged
violation. The grievancewill set forth the facts of thegrievance, the terms and conditions of this
Agreement claimed to have been violated, misapplied or misinterpreted, and the remedy or

solution being sought by the Association.

The immediate supervisor shall respond in writing within ten (10) days following receipt of the
written grievance.

Step 2: If dissatisfied with the supervisor's responseat Step 1, the Association, on behalf of the individual
grievant, may appeal to the Court Executive Officer/or designee, in writing, within ten (10) days
of receipt of the Step 1 response. The Court Executive Officer/or designee may convenea meeting
within fifteen (15) dayswith the grievant and the grievant's Association representative. The Court
Executive Officer/or designee shall respond in writing within twenty (20) days of the meeting or
receipt of the appeal, whicheveris later.

Step 3: If dissatisfied with the Court Executive Officer's/or designee’s response at Step 2, the Association,
on behalf of the individual grievant, may notify the CEO, in writing, within twenty (20) days of
the Step 2 decision that arbitrationis being invoked.

4, Selection of the Arbitrator

The Association filesa requestforarbitrationwith the CEO of the Court. Within five (5) working daysof
receipt of such a request and a pre-paid amount equaling half of the total cost for requesting a list of
arbitrators from SMCS, the Court will contactthe SMCS and obtain a randomly selected listing of 7
arbitrators. From this list, the parties shallalternately strike untila single arbitrator’s name remains. Said
remainingarbitrator shall be designated to hear the matter. Which party strikes first in the selection process

shallbe determined by a coin toss.

5. Authority of the Arbitrator

The Arbitrator’s decision cannotsupersede federal, state law or Rules of Court. The Arbitrator shall have
no authority to addto, ignore, modify oramend the terms of this Agreement.

6. Fees and Expenses of Arbitrator

The feesand expenses of the Arbitratorand court reporter shallbe shared equally by the Associationand
the Court. If required by SMCS, applicable fees must be paid in advance. Mutual agreement is required

Superior Courtof California, County of San Franciscoand
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forpayment of fees wheneither party is requesting a Court Reporter. Transcripts shallnot berequired. Ifa
party isrequestinga Court Reporter. Transcripts shallnot be required. If a party requestsa transcript, that
party shallbe solely responsible forthe cost.

7. Date of Award

Awards shallbe due within forty-five (45) days following the decision ofthe Arbitrator.

8. Monetary Relief

Any claim for monetary relief shall notextend more than twenty (20) days prior to thefiling of a grievance,
unless considerations of equity or bad faith justify a greater entitlement.

9. Failure to Respond

Exceptasotherwise provided herein, a grievance shallbe void in the event a grievance is not initiated or
appealed through the steps in accordance with the time periods set forth above. Failure of the Court to

timely reply to a grievance shallauthorizeappeal to the next grievance step.

10.  Immediate Dispute Resolution

Inthe event thereisa disputeregardingtheinterpretation or application of this Agreement thatim minently
affects the Association or a substantial number of members represented by the Association, and that will
result in harm for which monetary relief would be an insufficientremedy, either the Courtor the Association
may request oftheother party suspension of the grievance process as described in section 3 of this Section
and proceed to immediate dispute resolution discussions with the Presiding Judge. The Presiding Judge
shall schedule and conclude discussions within twenty (20) days of receipt of a written request by either
party and the action triggering the request for immediate dispute resolution may be stayed upon mutual
agreement.

Should the dispute stillnot be resolved it may be submitted to anarbitrator selected in accordance with the
procedure detailed in paragraph #4 above.

Property Loss Disciplinary Action Grievances:

All classifications in Bargaining Unit SCM-1, as reflected in Appendix A of this agreement, are designated
“managerial” under the provisions of Government Code Section 71650(d)(2). As a result ofthis designation per this
government code section, all employeesin classes not listed herein who are otherwise covered by this Agreement
are exempt from the provisions of Government Code Sections 71651- 71658 and appointments to these
classifications are considered “at will.”” As such discipline shall continue to be implemented pursuant to Superior
Court Personnel Rule 5 or its successor Rule number, if it applies to at-will or managerial employees.

Only the classifications in Bargaining Unit SC-2, as reflected in Appendix A of this agreement are subject to the
following provisions regarding disciplinary actions.

1. Definitions

Property Loss Disciplinary Actions are definedasany disciplinary actionwhichresults in a monetary loss.

An employee who has completed the initial probationary period may not be subjected to property loss
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disciplinary action without cause and without written notice of the intended action. The Court agrees to
follow the principles of progressive discipline. Forpurposes of this section, “for cause” means a fairand
honest cause or reason, regulated by good faithon the part of the party exercising the power.

Disciplinary Actionsthat do not result in a property loss are not subject to the provisions set forth in this
property loss grievance section. Such actions may be grieved through the procedures in Section I.H. of this
Agreement.

Property Lossactions taken dueto layoff for organizational necessity, as part of the Layoff Process defined
elsewhere (in the Agreement), are not covered by this section.

The grievanceprocess defined in this section does not apply whenemployment ceases atthe expiration of
a temporary appointmentoranappointment of specified duration. Such cessationofemployment shall not
be subjectto challenge underthis, orany other, section.

2. Probationary Period

The probationary period shall be defined as the first 2080 hours worked, (exclusive of overtime), including
paid holidays and other paid time off, under a permanentappointment within the Courtand/or the first 2080

work/paid hours under a permanentappointment in a classification after movement between classifications.

3. Rejection from Probation

Rejection from probation is defined as the removal of the employee from the classification in which the
probationary periodis beingserved.

Rejectionfrom probationis not grievable.

Rejection from probation returns the employee to the highest classification in which the employee had
completeda probationary period.

If returning an employee to a former classification after rejection from probation results in a surplus
employment situation, the layoff process will be used.

4. Disciplinary Action

When property loss discipline is intended, the Courtshall provide the employee with the following, atleast
ten workingdays prior to the effective date of the actionbeing imposed:

1) Written notice of the proposed action; and
2) The reasons fortheproposed discipline;and

3) A copy of the charges and the materials upon which the action is based; and

4) Theright to respond, within fifteen (15) working days of the notice of action being
received, either orally orin writing, to the Court Executive Officer, or designee who
is at least atthelevel of authority of that imposing thediscipline. Thechoice of oral
or written response shall be determined by the grievant. The grievant is entitled to
representation. Thedecision of the CEO, or designee, to confirm, amend, or rescind
the disciplinaryactionshall be rendered prior to the effective date of the disciplinary
action.

Within thirty (30) calendar days of receipt of the notice of disciplinary actioninvolvinga property loss, the
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employee may file a grievance directly to the Court Executive Officer or designee, whether or not the
employee chooses to respond to the charges. The grievance filingshall be submitted electronically to the
Court Executive Officer or designee; the Court may request a hard copy via U.S. mail. The written
grievance muststate the reasons for the grievance, the facts supporting the grievance and the remedy sought
by the grievant.

The CEO shall have fifteen (15) working days after receipt of the written grievance to review and seek
resolution of the grievance andrespond in writing.

5. Mediation

If the grievance is not resolved to thesatisfaction of the grievant, he/she may, within not more thanten (10)
working days from his/her receipt of the Court Executive Officer’s decision, request mediation of the
grievance by filinga timely written request with the Court Executive Officer. The mediationshallbe held
with a mediator from the State Mediationand Conciliation Service, whose opinion shall be oral and

advisoryonly.

The mediator shallbe selected by the Court from mediators at the State Mediation and Conciliation Service.
The partiesagree to this step with the understanding that there typically is no cost foran SMCS mediator.
If there should be a charge, the Court agrees to fund costs up to $100 per day and the parties agree tosplit

any costs exceeding thisamount.
The mediator shall not issue any public statement of fact or opinion on the matter in question.

The mediator’s opinion shallneither be made public, nor disclosed to any personorentity, nor shallit be
introduced by either party intoany other grievance level orany other proceeding of any kind.

6. Arbitration

Should there be no satisfactory resolution at the mediation step, the employee has the right to submit the
grievance to arbitration within thirty (30) days from the conclusion of mediation.

7. Selection of the Arbitrator

The employee files a request for arbitration with the CEO of the Court. Within five (5) working days of
receipt of such a request and a pre-paid amount equaling half of the total cost for requesting a list of
arbitrators from SMCS, the Court will contactthe SMCS and obtain a randomly selected listing of 7
arbitrators. From this list, the parties shall alternately strike untila single arbitrator’s name remains. Said
remainingarbitrator shall be designated to hear the matter. Which party strikes first in the selection process
shallbe determined by a coin toss.

8. Hearing

The hearing shall result in an appropriate record with a written report that has findings of fact and
conclusions that reference the evidence.

The parties shall have the right to call witnesses and present evidence. The Court shall be required to
release employeesto testify at the hearing.

9. Duties and Powers of the Arbitrator

Except when a statement of facts mutually agreeable to the parties is submitted to the Arbitrator, it shall be
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the duty ofthe Arbitrator to hear and consider facts submitted by the parties.

The Arbitrator shallhave theauthority to issue subpoenas of witnesses and subpoenas duces tecum for the
production of books, records, documents, and other evidenceas provided in Section 1282.6 of the Code of
Civil Procedure. The Arbitrator shall have noauthority to addto, subtractfrom, or modify the terms of this
Agreement.

10. Arbitrator’s Decision

The Arbitrator shall render a recommendation based upon the evidence provided during the arbitration
processand hearingto the Court Executive Officer, as described below.

11.  Expenses of Arbitration

Each party shallbear its own expenses. All feesandexpenses of the Arbitratorand court reporter shallbe
borne and paid in full and shared equally by the parties. Unless jointly requested, the cost of a transcript
shallbe paid separately by the party requesting the transcript. If the Arbitrator disagrees with the Court’s
disciplinary decision, the Court shall furnish a certified copy of the record of the proceedings before the
Avrbitratorto theemployee withoutcost.

12.  Review by the Court
The recommended decision of the Arbitrator shall be submitted to the Court Executive Officer.

a. The Court Executive Officer shallhave thirty (30) calendar days from receipt of the Arbitrator’s
recommendation or receipt of the record of the hearing, whichever is later, to issue a written
decision accepting, rejecting or modifying the Arbitrator’s report or modifying the Arbitrator’s
report or recommendation, unless the Courtand the Association mutually agreeto a differenttime
frame.

b. Inmakinghis/herdecision, the Court Executive Officer shallbe bound by the factual findings of
the Arbitrator, exceptfactual findings thatare not supported by substantial evidence, and the Court
Executive Officer shall give substantial deference to the recommended disposition of the
Arbitrator.

c. If the Court Executive Officer rejects or modifies the Arbitrator’s recommendation, the Court
Executive Officer shall specify the reason or reasons why the recommended disposition is rejected
in a written statement which shall have direct reference tothe facts found and shall specify whether
the material factual findings are supported by substantial evidence. The Court Executive Officer
may reject or modify the recommendation of the Arbitrator only if the material factual findings
are not supported by substantial evidence, or for any of the following reasons or reasons of
substantially similar gravity orsignificance:

1) The recommendation places an employee or the public at an unacceptable risk of
physicalham froman objective point of view.

2) The recommendation requiresanact contrary to law.

(3) The recommendation obstructs the Court from performing its constitutional or
statutory function froman objective point of view.

4) The recommendation disagrees with the Court’s penalty determination, but the
Arbitrator has not identified material, substantial evidence in therecord that provides
the basis for that disagreement.
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(5.) The recommendation is contrary to past practices in similar situations presented to
the Arbitrator thatthe Arbitrator has failed to consider or distinguish.

6.) From an objective point of view, applied by the Courtin a good faith manner, the
recommendation exposes the Courtto present or future legal liability other than the
financial liability of the actual remedy proposed by the Arbitrator.

d. If the Court’s review results in rejection or substantial modification of the Arbitrator’s
recommendation, then the review shall be conducted by an individual other than the disciplining

officer.

13.  Writ

The employee may challenge the decision of the Court, rejecting or modifying the Arbitrator’s
recommendation by filinga writ of mandamus pursuant to Section 1094.5 ofthe Code of Civil Procedure,
in the appropriate court, and such review by that court shall be based onthe entire record. Inreviewing the
disciplining court’s rejection or modification ofthe Arbitrator’s recommendation, the reviewing co urt shall
beboundby the Arbitrator’s material factual findings that are supported by substantial evidence.

14. Time Limits

All time limits referred to in this section are binding on each party and can be mutually waived in writing.
Steps of the procedure can only be skipped with the express written, prior approval of both parties, unlss
otherwise detailedin this procedure.

Any time limit or deadline date under this procedure falling on a Saturday, Sunday or Holiday shall be
continuedto the nextbusiness day.

Dues Deduction

1. Authorization for Deductions

The Court shall arrange for the City to deduct Association dues, initiation fees, premiums for insurance
programs and political action fund contributions from anemployee's pay upon receipt by the City’s
Controllerof a form from the employee authorizing such deductions. The Court shallarrange forthe City
to pay overto the Association allsums so deducted. Upon request of the Association, the Court agrees to
meet with the Associationto discuss and attempt to resolveissues pertaining to delivery of services relating
to such deductions.

2. Dues Deductions

Dues deductions, onceinitiated, shall continue until theauthorization is revoked in writing by the employee.

No later than nine working days following payday, the Court shall arrange for the City’s Controller to
promptly pay over to the Association all sums withheld for membership dues. The Court shall arrange for
the City’s Controller to also provide with each payment a list of employees payingdues. Such listsshall
contain the employee's name, employee number, classification, department number, and the amount
deducted.

The Court shall arrange for the City’s Controller to provide the Association a list of covered employees
containingemployee name, employee number, classification, annual salary, salary range and whether the
employee pays duesto the Association. Such list shallbe provided electronically in a mutually agreeable
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format.
The above information shall be provided at no cost to the Association.

The Associationagrees to indemnify and hold the Courtand/or City harmless for any loss or damage arising
from the operation of this section, provided the Court has complied with its obligations in this section.

ARTICLE Il: EMPLOYMENT CONDITIONS

I1.A. Non-Discrimination

The Court andthe Association agree that this Agreement shallbe administered in a nondiscriminatory
mannerand that no person covered by this Agreement shallin any way bediscriminated againstbecause
of any ground prohibited by state or federal law, includingrace, color, creed, religion, sex (including
gender, gender identity, gender expression, transgender, pregnancy and breastfeeding), sexual orientation,
marital status, national origin, physical or mental disability, medical condition, genetic characteristics or
information, age, military service, veteran status, political affiliation or opinion or union membership or
activity, ornon-membership, nor shall a person be subjectto sexual harassment. The Court shall process
complaints of sexual harassment pursuantto Superior Court Personnel Rules and Federal and State laws.
1. Americans with Disabilities Act

The parties agree that the Court is required to provide reasonable accommodations for persons with
disabilities in orderto comply with the provisions of Federal, State and local disability anti-discrimination
statutes including the American with Disabilities Act_and the Fair Employment and Housing Act. The
parties further agree that this Agreement shall be interpreted, administered and applied so as to respect the
legalrights of the parties. The Court reserves the right to take any action necessary to comply therewith.

ARTICLE Il1l: PAY,HOURS AND BENEFITS

IH1LA. Wages

Upon ratification, represented employees, retroactive to July 1, 2021, shall receive a wage increase of five percent
(5%) forfiscalyear2021-22, and remain in effect during the duration of the agreement.

a. Effective July 1,2022, represented employees shall receive a wage increase of four percent (4%) for fiscal year
2022-23,andremain in effectduringthe duration of theagreement.

b. Effective July 1,2023, represented employees shall receive a wage increase of four percent (4%) for fiscal year
2023-24,andremain in effectduring theduration of theagreement.

c. All represented employees will be allowed to “cashout” up to 40 hours of vacation prior to December 31, 2022.
ForFY2022-23andFY 2023-24, covered employees will be eligible to “cash out” upto a total of twenty (20) hours
of accrued Vacation leave foreach fiscal year (i.e.,20 hours “cashed out” by June 30,2023, and 20 hours by June
30,2024).
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I11.B  Management Compensation Package

1.

Acting Assignment Pay

The Court Executive Officer/or designee assigns duties to employees covered by this Agreement. Except
for the exclusions set forth in section 2 below, employees assigned by the Court Executive Officerfor
designee or designated to perform the full range of essential functions of a position in a higher classification
shallreceive compensationat a higher salary if all of the following conditions are met:

a.

b.

2.

The assignment shall be in writing.

The employee is assignedto perform the duties ofa higher classification for longer than thirty (30)
consecutive working days.

Upon written approval by the Court Executive Officer/or designee, an employee shall be paid a
7.5% adjustment as long as it does not exceed the maximum range of the class to which
temporarily assigned. Suchassignmentsshallbe limitedto 12 months. Iftheassignment exceeds
12 months, said employee shall be entitled to the rate of pay the employee would receive if the
employee were promoted to the classification of the assignment. Premiums based on percent of
salary shallbe paid ata rate which includes out of class pay.

Requests for classification or reclassification review shall not be governed by this provision.

Supervisory Differential Adjustment

The Court Executive Officer/or designee may adjust the compensation of a supervisory employee whose
schedule of compensationis set herein subjectto the following conditions:

a.

The supervisor, as part of the regular responsibilities of his/her class, supervises, directs, is
accountable forand is in responsible charge of thework of a subordinate or subordinates.

The supervisor must actually supervise the technical content of subordinate work and possess
education and/or experience appropriate to the technical a ssignment.

The assignment is a regular one approved by the Court Executive Officer/or designee.

The classifications of both the supervisor andthe subordinate are appropriate to the organization
and have a normal, logical relationship to each otherin terms of their respective duties and levelk
of responsibility and accountability in the organization.

The compensationrange of the supervisor is less than 5% over the compensation range, exclusive
of extra pay, of the employee supervised. In determining the compensation schedule of a
classification being paid a flat rate, the flat rate will be converted to a biweekly rate and the
compensationschedule the top step of which is closesttotheflatrate so converted shall be deemed

to be the compensation schedule of the flatrate classification.

The adjustment of the compensation of the supervisor shall not exceed 7.5% over the
compensation exclusive of extra pay, ofthe employee supervised.

If the application of this section adjusts the compensation of an employee in excess of hisher
immediate supervisor, whose class is covered by this agreement the pay of such immediate
supervisor shall be adjusted to an amount $1.00 biweekly in excess of the base rate of hisher
highest paid subordinate, provided thatthe otherapplicable conditionsof this section are also met.

In no eventwill the Court Executive Officer/or designee approve a supervisory salary adjustment
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in excess of 10%over the supervisor's currentbasic compensation. 1fin the followingfiscal year
a salaryinequity continues to exist, the Court Executive Officer/or designee may again review the
circumstances and may grant anadditional salary adjustment not toexceed 10%.

Night Shift Premium

A night shift is a tour of duty which commences after 1 p.m. and prior to 6 a.m., except employees who
voluntarily work analternate work schedule. Employees whoare required to worka nightshiftor any shift
on Saturdays, Sundays, or holidays, not including in lieu holidays, shall be paid nine percent (9%) more
than the hourly rate of pay to which they are otherwise entitled, per the following:

This premium shall be paid to employees assigned to the night shift for:

a.

All hours actually worked, exceptthose worked between 8:00 a.m. and 5:00 p.m. Monday through
Friday.

All hoursactually workedon a legal holiday, notincludingin lieu holidays.

All hours actually worked on Saturdays and Sundays.

Paid Leave

a. Executive Leave and Managerial Time Reporting

Employees in the classes of 148C, 155C, 165C, 168C, 176C, 192C and 285C are salared
employees required to work the days and hours necessary to perform the job duties of their
positions and shall schedule theirtime accordingly. The minimum workweek standard guideline
forthese managerial employees is 40 hours perweek. The salary paid to these employeesis full
compensation forall hours worked in providing the product or service. Employees in these classes
shallnot receive overtime, but shall receive forty (40) hours of paid Executive Leave on July 1%
eachyear. Not more than forty (40) hours of this leave may be carried into the next fiscal year.
Any balance of this leave atthe close of business on June 30th each year that is between forty (40)
and eighty (80) hours will be cashed out. Also, upon separation from Court service, Executive
Leave shall be cashed out. Employees who enter a classification entitled to Executive Leave
duringthe fiscal year shallbe entitled toa pro-rated portion of accrual of Executive Leave for that
fiscal year. Consistent with the work expectations and directives of their superiors, managerial
employeesmay be givendiscretion in establishing their work schedules subject to the approval of
theirsuperiors. These managerialemployeesare responsible for keeping their superiors apprised
of their schedules per instructions established by the Court and must obtain approval from their
superiors in advance for all planned absences. These managerial employees are not required to
report absences of four (4) hours or less for official attendance reporting purposes and will at no
time have their salary docked for absences of less than one day. This recognition and self-
scheduling may berescinded if a managerial employee has abusedthe privilege. Further,allsuch
managerial employees will be required to electronically provide their schedules through a
calendaring system developed and required by the Court.

b. Administrative Leave

Employees covered by this contract, except those in the classes listed in paragrapha. above, may
earn up to forty (40) hours of paid Administrative Leave (AL) per fiscal year underthe following
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conditions:

1) The employee must work time in excess of normally scheduled hours in a given
week in orderto earn AL. Such excesshoursworkedshallbe credited toward AL.
If an employee has earned 40 hours of AL during a fiscal year, the employee may
not earn additional hours of AL, regardless of work requirements in excess of these
hours.

2) Accrualoruse of AL must be approved by theemployee’s direct supervisor.
(i)

Covered employees shall not be discouraged from requesting and accruing AL.
Approval to accrue or use AL shall not be unreasonably withheld. Covered
employees experiencing difficulties with getting approval to accrue or use shall
report the matter to the Court Executive Officer.

3) Not more thanforty (40) hours of this leave may be carried into the next fiscal year.
Any balance of this leave at the close of business on June 30" each year that is
between forty (40) and eighty (80) hours will be cashed out. Also, upon separation
from Court service. Administrative Leave shall be cashed out. Employees who enter
a classification entitled to Administrative Leave during the fiscal year shall be
entitled to a pro-rated portion of accrual of Administrative Leave forthatfiscal year.

(5.) If an employee, entitled to Administrative Leave under this section is called into
work, he/she shallreceive a minimum four (4) hours of administrative leave credit,
up to four (4) hours due to the call-back situation. If the number of hours actually
worked during the callback period exceeds four (4) hours, then existing provisions
governingadministrativetime offapply.

C. Parental Leave

Upon proper advance notification, in accordance with applicable local, state and federal laws,
employeesmaybegranted upto 40 hours of Parental Leave —four (4) hours of which will be paid
leave per semester, per year to participate in the activities of a school or licensed child day care
facility of any of the employee’s children. Parental Leave shallnot exceed eight (8) hours in any
calendarmonth oftheyear.

5. Transfer of Leave Credits

The Court agreesto allow covered employees to transfer leave credits from sick leave to vacationorvice
versa under the following conditions. No other leave balances may be used. The transfer may notexceed
one complete block of 80 hours per fiscal year peremployee. Thetransfer must be from onebalanceto the
otherin one block andin only one direction per fiscal year. The cap oneither balance may notbe exceeded
with the transfer of credits.

6. Family Care Leave

Unpaid Family Care Leave may be approved forupto one (1) year for permanentemployees who have
one (1) ormore years of continuous service forthe birth ofthe employee’s child; the assumption of
parentingorchild rearing responsibilities; or the serious illness, health condition, mental or physical
impairment ofthe employee’s immediate family member (as defined by applicable local, state and federal
law), domestic partner, child, parent or child forwhom the employee has parenting responsibilities.
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7. Bereavement Leave

Covered full-time employees shall be authorized bereavement leave with pay due to the death of the
employee’s parent, stepparent, spouse, domestic partner, child, grandparent, legal guardian, brother, sister,
grandchild, stepchild, adopted child, any person who is permanently residing in the household of the
employee, or any other person to whom the employee may reasonably be deemed to owe respect. All
aforementioned relationships also include the same relationships for in-laws including those of domestic
partners. Such bereavement leave shall be authorized for up to three (3) regular work days (24 hours) of
the employee peroccurrence. The employee shall give notice to his/herimmediate supervisoras soonas
possible andshall, if requested by the employee’s supervisor, provide substantiation to support the request.
If the death of a personasdescribed herein requires the employee to travel over four hundred (400) miles
one-way from his/her home, additional time off with pay shall be granted for two (2) additional days which
shall be deducted from accrued sick leave, or at the employee’s choice, other leave credits. Should
additional time off be required for the occurrence, the Court Executive Officer may authorize the use of
existing leave credits or authorized leave without pay. Employeesmay utilize leave credits other than sick
leave foradditional time off required in excess of the first three days as described herein or for the entire
period required due to the death of other relatives not specifically listed herein or fora person residingin
the immediate household of the employee at the time of death. Part-time employees will be eligible for
bereavement ona pro-rata basis, based upon the employee’s fractional time base. Effective January 1, 2022,
employees will be entitled Bereavement Leave no more thanthree (3) times per calendar year and will be
required to produce verification in support of the leave.

8. Catastrophic Leave Program

Covered employees may participate in the catastrophic leave program of the City and County of San
Francisco.

0. Other Protected Leaves

Employees shall be authorizedto take any leaves as provided by local, state or federal law,
including Pregnancy Disability Leave, Military LeaveandJury Duty Leave as provided by the applicable
law, and in accordance with PersonnelRule 18. The Courtacknowledges its obligationto comply with
the provisions of the Family Medical Leave Act, the California Family Rights Act, and California
Pregnancy Disability Leave Act, andany other stateor federal laws regarding protected leaves of
absence.

10.  Wellness Program

Any full-time covered employee leaving the employmentofthe Court uponservice or disability retirrment
from the San Francisco Employees Retirement System may receive payment for a portion of sick leave
earned but unused at the time of separation. The amount of this payment shall be equal to two and one-
half percent(2'42%) ofthe employee’s sick leave balanceearned but unused atthe time of separation times
the number of whole years of continuous employment times the employee’s hourly salary rate, exclusive
of premiums orsupplements, at the time of separation. Vested sick leave hours, previously earned while
employed by the City and County of San Francisco under their Civil Service Rules, shallnot be included
in this computation. This wellness incentive bonus shall not be considered as part of an employee’s

compensation for the purpose of computing retirement benefits.

The Court agrees to provide not more than $5,000 per year to allow acupuncture, chiropractic, reflexology,
and/or physical therapy to covered employees, not to exceed $15bimonthly per coveredemployee. Time
spent in such therapy must be on the employee’s own time. Covered employees will pay for the therapy
and submit a claim for reimbursement, using the travel expense claimand providea receipt for the service.
Claims may not be made more often than quarterly forany covered employee. Theselection of the provider
of the therapy will be at the discretion of the covered employees and those employees will make all
arrangements. The Court will notassume any liability forthe provision of this service and will publish a
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liability disclaimeraccordingly.

11.  Employee Health and Dental Benefits

Permanent full-timeemployees, permanent part time employees whose regularwork schedules are at least
20 hours perweek, and temporary employees with 1040 hours of service, within a consecutive 12-month
period of time, are eligible to be enrolled in the Health Service System of the City and County of San

Francisco.

Benefits plans and coverage shall be determined by the San Francisco Health Service Board and shall be
consistentwith similarly situated employees of the City and County of San Francisco.

Dental: The Court shall continue to contribute a monthly amount per represented employee sufficient to
continue the family dental coverage provided in each fiscal year consistent with similarly situated

employees of the Cityand County of San Francisco.

12.  Flexible Benefits Program

The Court shall contribute the biweekly amount listed below for each represented employee, toward
participationin the flexible benefit program

Continuing fromSideletter: $1,299.00
Effective 1/1/2023: $1,325.00
Effective 1/1/2024: $1,405.00
Effective 1/1/25: $1,490.00

Employees would be required to participate in employee health care or demonstrate to the satisfaction of
the Health Service System, that they are carriedas a dependent onanother planfortheduration of the plan

year.

The elements of the flexible benefits program shall include but are not limited to: employee health care,
dependent health care, DCAP, disability insurance, term life insurance and other life insurance, accident
insurance, and other authorized mutually agreed benefits. Specific plan design shall be subject to
administrative feasibility, as determined by the City, and shall be determined in consultation with the
Association. The benefits planshall conformto provisions of IRS Code Section 125.

The flexible benefits program plan year may be modified by mutual agreement. Such agreement must be
confirmed in writing and is subject to the ability of the City toadminister the requested change.

The aforesaid payments to the flexible benefits program shallnot be considered as part of any employee’s
salary for the purpose of computing straight time earnings, compensation for overtime worked, premium
pay, retirement benefits or retirement contributions; nor shall such contributions be taken into account on
determiningthe level of any other benefit whichis a function of or percentage of salary.

13. Life Insurance

For the duration of this Agreement, the Court shall continue to arrange for the purchase of a $50,000 life insurance
policy for each represented employee. Effective, January 1, 2023, the Court shall arrange for the purchase of a
$150,000 life insurance policy for each covered employee. This section shall not diminish any existing rights of
MEA represented employees to purchase supplemental coverage through the Management Compensation Package.
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14. Retirement

Pursuant to applicable state and local laws, Court employees will continue to participate in the City and County of
San Francisco Employees Retirement System (SFERS). Permanent employees shall participate from the date of
their first day of employment. Temporary employees become eligible for participationuponthe completion of 1040

hourswithin a consecutive 12 month period.

Employees shall pay the employee’s retirement contribution obligation for as similarly situated City and County of
San Francisco employees, as determined by the Charter of the City and County of San Francisco for miscellaneous
members.

15.  Benefits While on Unpaid Leave of Absence

The court will cease payment of any and all contributions for employee health and dental benefits and flexible
benefits for those employees who remain on unpaid status in excess of sixteen (16) continuous weeks, with the
exception of workers’ compensation leave, leave specifically covered by the Family and Medical Care Act (FMLA),
California Family Rights Act, Pregnancy Disability Leave Act, or any other local, state or federal law requiring
maintenance of benefits, or mandatory administrative leave.

For mandatory administrative leave, the Court will cease paymentof anyand all contributions for employee health
and dental benefits and flexible benefits for those employees who remain on unpaid status in excess of thirty-six
(36) continuous months.

16.  Mobile Phone Subsidy for Employees in Bargaining Unit SC-2

Employeesin Bargaining Unit SC-2 who utilize their personal mobile phone for work-related purposes are entitled
to receive additional compensation of thirty-five ($35.00) monthly.

An employee seekinga mobile phone subsidy under this section must first seek approval from his/her Manager,
and submit to the Human Resources Office the relevant Mobile Phone Subsidy form.

I11.C. Adjustments

An employee who has completed one year of service in a non-temporary appointment and who is laid off because
of lack ofwork or funds and is re-employed in the same class after such layoff shall be paidthe salary attained prior
to layoff.

I11.D. Salary Step Planand Salary Adjustments

1. Entry at the First Step.

Covered employees who enter a classification at the first pay step shall advance to the second step within the
classification uponcompletion of two thousand and eighty (2,080) hours worked, excluding overtime, but
including paid holidays, paid vacationand paid sick leave, and to eachsuccessive step upon completion of
one (1) additional year (2,080 hours) of service within the classification.

2. Entry at Other than the First Step.

Covered employees who enter a classification at a rate of pay above the first step shall advance one step upon
completion of two thousand and eighty (2,080) hours worked, excluding overtime, but including paid
holidays, paid vacation and paid sick leave, andto each successive step upon completion of one (1)
additional year of service (2080 hours) within the classification.
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3. Date Increment Due.

Rate increments shallaccrue from the next day following completion of required service as specified above.

4, Appointment Above Entrance Rate

Appointments may be made by the Court Executive Officer/or designee at any step in the salary range established
fortheclass.

I11.E. Methods of Calculation

Biweekly. An employee whose compensation is fixed on a biweekly basis shall be paid the biweekly salary for
his/her position for work performed during the biweekly payroll period. There shall be no compensation for time
notworked unless suchtimeoffisauthorized time off with pay.

Per Diem orHourly. Anemployeewhose compensation is fixed on a per diem or hourly basis shall be paid the daily
or hourly rate forwork performed during the biweekly payroll period on a biweekly payschedule. There shallbe
no compensation fortimenotworked unless such time off is authorized time off with pay.

Conversion of Annual or Monthly Rates to Biweekly Rates. Whenrates of compensation provided on an annual or
monthly basis are convertedto biweekly rates for payroll purposes and the resultingamountinvolves a fraction ofa

cent, the converted biweekly rate shallbe adjustedto eliminate such fraction ofa cent onthe following basis:

1. A fractionof lessthan one-half (1/2) shall be dropped and the amountreducedto thenext full cent.
2. A fractionof one-half (1/2) ormore shall be increased to the next full cent.

Daily Rates for Biweekly Employees. A standard day's pay shallbe 1/10th of the compensation ofa normal work
schedule in a biweekly period (including specified holidays). This calculation may be adjustedto reflect altemate
work schedules.

Conversion to Biweekly Rates. Rates of compensation established on other than biweekly basis may be converted
to biweekly rates by the Controller for payroll purposes.

I11.F. Work Schedules

1. Standard Work Schedules

Standard Work Day. Unless otherwise provided in this Agreement, a standard workday is a tour of duty of eight (8)
hours of work completed within not morethan twenty-four (24) hours.

Standard Work Week. The Court Executive Officer shall determine thework schedule foremployees of the Court.
A standard work week is a tour of duty of five (5) worked days within a seven day period. However,
employeeswho are moving from one shift or one work schedule to another may be required to work in
excess of fiveworking days in conjunction with changes in their work shifts or schedules. Part-time Work
Schedules. A part-time work schedule is a tour of duty less than forty (40) hours per week. Salaries for
part-time services shall be calculated upon the compensation for normal work schedules proportionate to

the hoursactually worked.

2. Alternate Work Schedule

By mutual agreement the Court and the Association may enter into cost equivalent alternate work schedules for
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some orallrepresented employees. Suchalternate work schedules may include, butarenot limited to, core
hours flex-time; full-time work weeks of less than five (5) days; or a combination of features mutually
agreeable to the parties. Suchchangesin the work schedule shall not alter the basis for, nor entitlementto,
receivingthe same rightsand privileges as those provided to employees on five (5) day, forty (40) houra
week schedules.

3. Voluntary Reduced Work Week

Employees, subjectto approval by the Court Executive Officer, may voluntarily elect towork a reduced work week

fora specified period oftime. Pay, vacation, holidays and sick pay shall be reduced on a pro rata basis with
such reducedwork week. Inorderto maintain eligibility for benefits, such as health, dental and the flexible
benefit plans, anemployee must work 20 or more hours per week. 1fanemployeeworks less than20 hours
per week, no benefits will be provided. Employees who are currently members of the City retirement
system will retain their membership regardless of the number of hours worked per week. However, benefits
forthose employees will be prorated based ontime worked.

111.G. Overtime/Fair Labor Standards Act

Classes assignedto bargainingunits SCM1and SC2 are designated as exempt from the overtime provisions of the
Fair Labor Standards Act, in thatemployees in these classes are employed in bona fide executive, administrative or
professional capacities. Therefore, no additional compensation will be provided beyond the executive leave or
administrative leave provided in the previous two sections.

I11.H. Severance Pay

1.

The Courtagrees thatwhen involuntarily removing or releasing from employmenta represented, employee,
the Court Executive Officer will endeavor to inform the employee at least thirty (30) calendar days before
his/her final day of work. Where the Court Executive Officer fails or declines to inform the employee a
full thirty (30) days in advance, the member shall receive pay in lieu of the number of working days less
than thosewithin the thirty (30) day period uponwhichs/he was informed, if theemployee would otherwise
have been entitled to pay during this period. If the employee is on npaid time off during this period, the
Court will not pay for dates that otherwise would be unpaid.

In addition to paragraph 1, the Court agrees that when involuntarily removing or releasing from
employment a represented employee, except anemployee who is being terminated or demoted for cause,
with five (5) or more years of Court Service, the employee shall also receive severance pay in the amounts
reflected below in exchange for a release signed by the employee and MEA of any and all claims the
employee or MEA may have againstthe Courtincludingany officer oremployee thereof. This release does
not affect claims or rights anemployee may have independent of this Agreement such as those rightsarising

understate or federal law.

Over5years of service —three pay periods

Over 10 years of service—six pay periods

Over 15 years of service—eight pay periods

Over20 yearsof service— 10 pay periods

An employee terminated or demoted for cause is not entitled to severance pay.

In the event a represented, employee is involuntarily returned to a lower level classification, except an
employee who is beingterminated or demoted for cause, that employee may elect to separate from Court
Service andshallreceive theseverance pay perthe schedule aboveatthehigher level classificationrate, in
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exchange fora release signed by the employee and MEA of anyand all claims that the employee or MEA
may haveagainst the Court includingany officer oremployeethereof. Thisrelease doesnot affectclims
or rights an employee may have independent of this Agreement such as those rights arising under state or
federal law. An employeewhoelected to separate from Court Service in lieu of demotion who was demoted
forcause is not entitled to severance pay.

I11.1. Holidays

1. Recognized Holidays

Except when normal operations require, or in an emergency, employees shall not be required to work on the
following days hereby declaredto be holidays for such employees, per CCP 135 with reference to GC 6700:

January [ (New Year's Day)

the third Monday in January (Martin Luther King, Jr.'s Birthday)
February 12 (Lincoln’s Birthday)

the third Monday in February (President's Day)
March 31 (Cesar Chavez Day)

the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the fourth Friday in September (Native American Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if a holiday identified in the previous sectionfalls on a Saturday ora Sunday, it shall be obsenved
on the day specified by the Judicial Council pursuantto CCP 135.

The Court shallaccommodate religious beliefs and observance thereof by employeesas required by law.

Employeesshallreceive five (5) floating holidays each fiscal year, provided that it does not result in an accrual of
more thanfive (5) days. Floatingholidaysshallbe takenon daysselected by theemployee subjectto prior
scheduling and approval of the Court Executive Officer/or designee. Any unused floating holidays shall
be cashedout uponseparation. The provisions of this sectionshallapply to part-timeemployees on a pro-
rata basis, as set forthbelow in Section|11J.7.

Employees who have established initial eligibility for floating days off and subsequently separate from Court
employment, may, at the sole discretion of the Court Executive Officer, be granted those floating day(s)
off to which the separatingemployee was eligible and had notyet taken off.

In addition,any daydeclared to be a holiday by proclamation after such day has heretofore been declared a holiday
by the Governor ofthe State of California or the shall be included in theterm “holiday” for purposes ofthis
section.

For those employees assigned to a work week of Monday through Friday, and in the event a legal holiday falls on
Saturday, the preceding Friday shall be observed as a holiday; provided, however, that except where the
Governor declares that such preceding Friday shall be a legal holiday, the Court Executive Officer shall
make provision for staffing on such preceding Friday so that said public offices may serve the public as
may be required. Thoseemployeeswho work ona Friday which is observed as a holiday in lieu of a holiday
fallingon Saturday shallbe allowed a day off in lieu thereof as scheduled by the Court Executive Officer
in the current fiscal year. The Court shall provide one week's advance notice to employees scheduled to
work on the observed holiday, except in cases of unforeseen operational needs.
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In lieu of the Juneteenth holidayin 2021, covered employees shall receive one additional, one-time only Floating
Holidayto be used by June 30,2023.

2. In-Lieu Holidays

Requests forin-lieu holidays shall be made to the Court Executive Officer or designee within thirty (30) days after
the holidayis earnedand must betaken within the fiscal year.

In-lieu days will be assigned by the Court Executive Officer or designee if not scheduled in accordance with the
procedures described herein.

Anin-lieu holiday canbe carried over into the nextfiscal year only with the written approval of the Court Executive
Officerordesignee.

3. Holiday Compensation for Time Worked

Employees assignedto work ona holiday shall notreceive extra compensation for holiday work butshall be allowed
another day off, within the fiscal year earned, as scheduled by mutual agreement. This time off cannot be
“cashed-out”or carried intothe new year.

4. Holidays for Employees on Work Schedules Other Than Monday Through
Friday

Employees assignedto seven (7) day-operations or employees working a five (5) day work week other than Monday
through Friday shall be allowed another day offif a holiday falls on one of their regularly scheduled days

off.

Employees whose holidays are changed because of shift rotations shall be allowed another day off if a legal holiday
fallson one of their days off.

The provisions of this section shallapply to part-timeemployees on a pro-rata basis.

If the provisionsof this sectiondepriveanemployee of the same number of holidays that anemployee receives who
works Monday through Friday, s/he shall be granted additional days off to equal such number of holidays.
The designation of such days off shall be by mutual agreement of the employee and the Court Executive
Officer/ordesignee. Such daysoff mustbe takenwithin the fiscal year. In noeventshallthe provisions of
this section resultin suchemployeereceiving more or less holidays than an employee ona Monday through

Friday work schedule.

5. Holiday Pay for Employees Laid Off

Anemployee who is laid off at the close of business the day before a holiday who has worked not less than five (5)
previous consecutiveworkdays shall be paid fortheholiday attheirnormalrate of compensation.

6. Employees Not Eligible for Holiday Compensation

Persons employed for holiday work only, or persons employed on a part-time work schedule which is less than
twenty (20) hours in a biweekly pay period, or persons employed on anintermittent part-time work schedule
(not regularly scheduled), or persons employed on as-needed, seasonal or project basis for less thansix (6)
months continuous service, or persons on leave without pay status both immediately preceding and
immediately following the legalholiday shall not receive holiday pay.
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7. Part-time Employees Eligible for Holidays

Part-time employees who regularly work a minimum of twenty (20) hours in a biweekly pay period shall be entitled
to holiday pay ona proportionate basis.

Regular full-time employees are entitled to 8/80 or 1/10 time off when a holiday falls in a biweekly pay period,
therefore, part-timeemployees, as defined in the immediately preceding paragraph, shall receive a holiday
basedupontheratio of 1/10 of the total hours regularly workedin a biweekly pay period. Holiday time off
shallbe determined by calculating 1/10 of the hours worked by the part-timeemployee in the biweekly pay
period immediately preceding the pay period in which the holiday falls. The computation of holiday time
off shallbe roundedto the nearesthour.

The proportionate amount of holiday time off shall be taken in the same fiscal year in which the holiday falk.
Holiday time off shall be taken at a time mutually agreeable to the employee and the Court Executive
Officerordesignee.

111.J. Vacation

Beginningwith the first full pay period after the effective date of this Agreement, an employee shall be awarded the
employee's vacationallowance onthe first day of the pay period following the pay period in which the allowance is
accrued.

Vacation may be earned and used from the first day of employment, after the earned time is credited per the
preceding paragraph, for permanent employees and temporary employees with a specified term of longer than six
(6) months. Anemployee earns.0577 of an hour foreach hour of paid timein the pay period, up to a maximum of
120 hours peryear.

At the end of five (5) years of continuous service, an employee shall be awarded a one-time vacation allowance
computedattherate 0f.01924 of anhour foreachhour of paid service in the preceding year, except that the amount
of the vacation allowance shall notexceed forty (40) hours. Starting with the fiveyear anniversary date of continuous
service,an employee earns.07700f an hour foreach hour of paid time in the pay period, up to a maximum of 160

hoursperyear.

At the end of fifteen (15) years of continuous service, anemployee shall be awarded a one-time vacation a llowance
computedatthe rateof .01924 of anhour foreach hour of paid service in the preceding year exceptthattheamount
of the vacation allowance shall not exceed forty (40) hours. Starting with the fifteen year anniversary date of
continuous service, anemployee earns.0962 of an hour for each hour of paid time in the pay period, up toa maximum
of 200 hours peryear.

At the end of twenty (20) years of continuous service, anemployeeshall be awarded a one-time vacation a llowance
computedatthe rateof .01924 of anhour foreach hour of paid service in the preceding year exceptthattheamount

of the vacationallowanceshallnot exceed forty (40) hours.

The maximum number of vacation hours which anemployee may accrueis as follows:

Yearsof

Continuous Service Maximum Accrual
1 through 5 years 320 hours

more than5 through 15years 360 hours

more than15 years 400 hours

If, in a pay period, the hours earned cause the balance to reach the maximum allowable, the employee will stop
earninghours untilhe/she reduces the balance by using hours.
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I11.K. Sick Leave
Accrual

Permanent employees (and temporary employees with a specified term of longer than 90days) accrueand may use
sick leave fromthe first day of employmentafter the earnedtimeis credited per the following paragraph.

Anemployee accrues paid sick leaveata rate of .05 ofanhour foreachhour of paid serviceduring each pay period
up to a maximum of 4 hours each pay period to anannual maximum of 104 hours. An employee, who is otherwise
eligible, shallbe awardedthe employee's sick leave allowance on the first day of the pay period following the pay
period in which the allowance isaccrued.

Employees shall be entitltd to accumulate unused sick leave up to a maximum of
1040 hours. If in a pay period the hours earned cause the balance to reach the maximum allowable, the employee
will stop earning hours until he/she reduces the balance by using hours.

Inaccordance with California’s Paid Sick Leave law, anemployee may use paidsick leave for one ofthe following
reasons:

a. Fortheemployee’s own diagnosis, care, ortreatment of an existing health condition or preventative care.

b. Forthediagnosis, care, or treatmentof an existing health condition or preventative care foranemployee’s
family member, including:

i. Child (includinga biological, adopted, or foster child, stepchild, legal ward, ora child to
whom the employeestands in loco parentis.)

ii. Spouse orRegistered Domestic Partner
iii. Parent (includingbiological, adoptive, or foster parent, stepparent, or legal guardianof an
employee orthe employee’s spouse orregistered domestic partner, ora person who stood in
loco parentis when the employee was a minor child.)
iv. Grandparent
v. Grandchild.
vi. Sibling.

¢. Toobtainany relief orservicesrelatedto beinga victim of domestic violence, sexual assault, or stalking
includingthe following with appropriate certification of theneed for such services:

i. Atemporary restrainingorderor restrainingorder.

ii. Otherinjunctive relief to help ensurethe health, safety orwelfare of themselves or their
children.

iii. Toseek medicalattentionforinjuries caused by domestic violence, sexual assault, or
stalking.

iv. Toobtainservicesfroma domestic violence shelter, program, or rape crisis centerasa
result of domestic violence, sexual assault, or stalking.

v. Toobtainpsychological counseling relatedto anexperience of domestic violence, sexual
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assault, orstalking.

vi. To participate in safety planningand take otheractions to increase safety from future
domestic violence, sexual assault, or stalking, including temporary or permanent relocation.

Paid sick leave will not be considered hours worked for purposes of overtime calculation. An employee will not
receive compensation for unused accrued paid sick leave upon termination, resignation, or other separation from
employment from the Court—with the exception of partial compensation for sick leave upon service or disability
retirementunder the Wellness Program provisions described above.

If an employee separates from Courtemploymentand is re-hired by the Court within one year of the date of
separation, previously accrued and unused paid sick leave hours shall be reinstated.

2. Sick Leave with Pay Limitation

An employee who is absent because of disability leave and who is receiving disability indemnity payments may
request that the amount of disability indemnity paymentbe supplemented with salary to be charged against
the employee's sick leave with pay credits so asto equal the net amount the employee would have eamed
fora regular work schedule minus premium pay adjustments. 1fthe employee wishes to exercise this
option, the employee must submit a signed statement to the Court Executive Officer/or designee no later

than ninety (90) days following the employee's release from disability leave.

I11.L. State Disability Insurance (SDI)

Upon a statement of a majority of members of a classification covered by this Agreement requesting that they be
enrolled in the State Disability Insurance Program at the employee’s cost, the Court Executive Officer shall

immediately take any andall necessary actionto enroll such classificationandallemployees therein.

Once an employeeor classification is enrolled in the State Disability Insurance Program, these benefits shall continue
forthe employee or classificationas longas theemployee remains within the MEA bargaining unit.

An employee entitled to SDI shallreceive, in addition thereto such portion of his/her accumulated sick leave with
pay as will equal, but not exceed, the regular biweekly gross earnings of the employee. Such supplementary
payments shall continue forthe duration of theemployee’s illness or disability oruntil sick leave with pay credited
to the employee is exhausted, whichever occurs first. At an employee’s option, an employee’s accrued vacation,
holiday, and compensatory time off can also be integrated with SDI payments in the same manner as sick leave.
During the term of theagreement, all classifications added tothe MEA represented bargaining units, shall have the
opportunity to purchase SDI upona majority showing of the incumbents. The Courtagreesto make changes to the
classes with representationunder this agreement, not more often than biweekly and will arrange that the applicable
deductionshould begin at thebeginning of the applicable pay period. The Court agrees to continue participating in
the State Unemployment Insurance Program as longas applicable laws so require.

I11.M. Unpaid Furloughs

There shallbe no mandatory unpaid administrative leave (furlough) imposed by the Court for represented employees
without mutual agreement via the meet and confer process.

I11.N. Court Reporter Coordinator (Class Code 155C) and Assistant Court Reporter
Coordinator (Class Code 255C)

1. In addition to regularly assigned duties, the Court Reporter Coordinator (Class Code 155C) and the Assistant
Court Reporter Coordinator (Class Code 255C) may be required, on an as needed basis, to provide the verbatim
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officialrecord of alltestimony and court proceedings in cases heard before the Court.

2. Consistent with Business and Professions Code 8016, the Court Reporter Coordinator and the Assistant Court
Reporter Coordinator mustbe holders of a certificate in full force and effectissued by the Court Reporters Board of

Californiain orderto engage in the practice of shorthand reporting.

3. The Assistant Court Reporter Coordinator must possess Realtime Qualification from the Court or Realime
Certificationas defined below.

4. Realtime Certification and Realtime Qualification Defined:
a. Realtime Certification:

The Assistant Court Reporter Coordinator may be certified asa Certified Realtime Reporter (CRR) by the National
Court Reporters Associationor be certified as a California Certified Realtime Reporter (CCRR) by the Deposition
Reporters Association (DRA) or by the United States Court Reporters Association (USCRA).

b. Realtime Qualification:

The CourtReporter Coordinator may qualify the Assistant Court Reporter Coordinator by completing the prescribed
form, attesting that the Assistant Court Reporter Coordinator has provided Realtime text fora substantial portion of
time within the previous three (3) months in a courtroom settingand that the Assistant Court Reporter Coordinator
will continue to provide Realtimefora substantial portion oftime in the subsequent twelve (12) months. This fom
shallbe renewed annually. The Assistant Court Reporter Coordinator is responsible for knowing his/her equipment
and software and forthe operationof said equipmentandsoftware. The Assistant Court Reporter Coordinator must
be willing to provide Realtime forany bench officer who requests it.

5. Realtime Pay Differential for Assistant Court Reporter Coordinator:

a. The Assistant Court Reporter Coordinator will receive a salary differential of 5.5% added to his/her regular rate
of pay for providing Realtime text.

b. The Assistant Court Reporter Coordinator will receive this pay differential from the date of hire if he or she is
Realtime Certified, as defined above, atthattime.

¢. The Assistant Court Reporter Coordinator will receive this pay differential onthe date on which he or she becomes
Realtime Qualified, as defined above.

ARTICLE IV: TRAINING, CAREER DEVELOPMENT AND INCENTIVES

IV.A. Management Training

The Court shall establish a management training budget of $15,000 each fiscal year covered by this contract to
provide for job related training of MEA represented positions in the court. The expenditure of this fund shall be
solely within the discretion of the Court; however, such approval shall not be unreasonably withheld. The Court
agrees to theestablishment and maintenance of a Management Training Committee of three MEA members selected
by MEA to work with management to establish 1) criteria for attending training programs, 2) procedures for the
review of training requests and 3) the range of training options. Under these procedures, this Committee will
recommendtrainingto be approved under this section.

IV.B. Paid Status During Training

Represented employees shall be on paid status when attending approved educational programs scheduled during
normalworkinghours. Coveredemployeeswillbe provided with an“in lieu” day for approved training that occurs
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on a weekend orotherscheduled day off.

IV.C. Reimbursement for Licenses, Certificates, and Professional Memberships

The Court shall reimburse members for the costof required professional licenses, certificates,and memberships.

ARTICLE V: LAYOFF

V.A. Seniority

Seniority shall be determined by the initial date of appointment toa positionin the Court after the last (if any) break
in service. Forthe purposes of this section, appointmentto the Courtis service in the Superior Court of Califomia,
County of San Francisco, and shall also include service in the San Francisco Superior Court; the San Francisco
Municipal Court; in the San Francisco County Clerk's Office, if the functions of that position were subsequently
adopted by the Superior Court and deleted from the county service; or service in the San Francisco Department of
Parking and Traffic, if such service was due to involuntary transfer to that department from the San Francisco
Municipal Court andthe employee returned voluntarily directly back to the Court from thatdepartment.

V.B.. Additional Seniority Considerations

1. Any break in service will negate any priortime served forthe purposes of seniority calculation. A break
in service is that whichwas brought about by a separation from Court service.

2. Seniority shallnot be affected orreduced by current or previous periods of authorized leave of absence or
authorizedreductionin work schedules.

3. In the eventof ties, seniority will be determined by lot.

V.C. Order of Layoff

Except as may otherwise be provided in this Section, layoff of employees shall be by inverse order of seniority, as
defined in this Section, in a classificationin the following order of absolute priority:

(1.) Non-list Temporary or As-Needed
(2.) Temporary From Eligible List

(3.) Permanent

V.D. Exceptions to the Order of Layoff

Inthe event of a layoff, a person appointed to a position requiring special qualifications or skillsas approved by the
Court Executive Officer shall continue in the position unless a more senior employee or holdover in the class in
which the layoff occurs possesses the same qualifications and skills. The Court Executive Officer may administer
such tests as deemed necessary to determine possession of special qualifications and skills. Such exceptionstothe
order of layoffshallrequire the priorexpress approval of the Court Executive Officer.
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V.E. Establishment of Seniority Roster

When a layoff isimminent, the Court Executive Officer will identify the classifications affected by the impending
layoff and direct the Human Resources Office to provide seniority rosters for each affected classification. The
seniority roster for each classification shallinclude, butnotbe limited to, the name, appointment status and seniority
date (asdefinedin this Section) of allemployees in the affected classes and the number of suchemployees to be laid
off. The Court Executive Officer will notify affected employees at least sixty (60) days in advance of a layoff. At

the same time notice is provided to affected employees, the Court will provide a list of those employees to the
Association.

V.F. Layoff—Non List Temporary and/or As-Needed Employees

Non-List Temporary and As-Needed Employees shall be laid offatthe discretion of the Court Executive Officer.

V.G. Layoff- List Appointed Temporary Employees

List Appointed Temporary Employees shall be laid off in the reverse order of seniority by appointment date. The
names of employees laid off shall be returned to the eligible lists from which appointed for further certification if
such listsare still in existence.

V.H. Layoff-Permanent Employees

1. Inverse Order

Layoffof permanent appointees shall be by classificationin inverse order of seniority, as defined in this section.

2. Reinstatement to former classification.

An employee laid off from an appointment shall have the discretion either to be reinstated to their next former
classification in which he/she held a permanent appointment with no break in service or to be placed on
involuntary leave, subject to the process outlined in Article V.J. Involuntary Leave of Absence. If

necessary, layoffs in the classes affected shall follow by the sameprocedure.

3. Reassignment to a different classification

If the employee had no permanent appointment prior to appointment in the classification from which laid -off, the
employee may be reassigned to a position, within his/her capacity to perform, as provided within this
section under “Reassignments.”

V.l. Holdover Status and Return to Duty

Permanent employees who are laid off, when such layoff results in a break in service, shallbe placed on a holdover
list in order of seniority fora period of five (5) years or returnto duty whichever comes first.

Permanent employees who are laid off, when such layoff does not result in a break in service, shallbe placedona
holdover list in order of seniority for a period of five (5) years or until the employee is reinstated, is voluntarily
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separated, or refuses an offer of reinstatement, whichever comes first.

Return to Duty from holdover lists shall be in order of the list, unless a contacted employee is unavailable after
contactorrefuses the return toduty assignment. The period of such leave of absence cannot exceed five (5) years.

V.J. Involuntary Leave of Absence

Whenever it becomes necessary to effect a reductionin force due to lack of work or lack of funds which will result
in the displacement of a permanent appointee from Court service, the Court Executive Officer shall place such
employeesonaninvoluntary leaveof absence, in lieu of layoff, unless the employee elects to be laid off.

Involuntary leave is unpaid.
Such reductions in force shall be affected by the provisions of this rule governing seniority and order of layoff.

Employees placed on an involuntary leave of absence may be ranked on holdover rosters the same as they would
undera layoff.

While on involuntary leave under this provision, the affected employee shall retain his/her balance of sick leaveand
vacation credits, but willnot continue to earn additional credits duringthe leave. Suchbalanceof leave credits will
be restored when the employee is returned to duty from the holdover status. Should the employee be laid off, the
balances will be treated the same as under any other separation from Court service.

A member of the Retirement System who wishes to remaina member must electto be placed on involuntary leave.
Membership will be frozen at the time of leave and additional time will not accrue during the period of leave, as
with any period of unpaid leave. An employee choosing layoff will be treated as any other separatingemployee by
the Retirement System. These provisions are in accordance with the rules of the San Francisco Employees
Retirement System rules regarding layoff and involuntary leave.

A member of the Health Services System who wishes to remain a member must be placed on involuntary keave.
Continued membership will be treated as with any other unpaid mandatory leave of absence. (See second paragraph
under Article 111.B.13 Benefits While on Unpaid Leave of Absence.) An employee electing layoff will be treated as

another other separatingemployee by the Health Services System.

Leavesofabsence imposed under the provisions of this rule willexpire uponthereturn to duty of the holdover, upon
the expiration of holdover status, or upon written request by the employee who elects to be laid off while on
involuntary leave.

V.K. Reassignments Occasioned By Reduction Of Force

Permanent Court employees, who are subject to layoff, may submit a request to the Court Executive Officer for
reassignment to a position within their capacities to perform, whether or notwithin the classification for which they

qualified forappointment. Suchrequestforreassignmentshall be subjectto the following:

1. Request for reassignment shall be submitted on the form prescribed by the Court Executive Officer or
designee.
2. The position to which reassignment is requested shall not be to a classification having a higher

compensation schedule thanthe one from which reassignment is requested.

3. The Court Executive Officer may administer any examinations which, in his/her judgment, are deemed
advisable to test the capacity of the employee to perform the duties in the position to which reassignment
is requested, unless thereassignmentis to a position in the same classificationora closely related class.

4, Employees so reassigned who are not suited to the position shall be given an opportunity for further
reassignment to other positions within their capacities to perform.
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5. In the event of layoff of anappointee who occupies a position through reassignment under the provisions
of this section, such layoff shall be in accordancewith the applicable provisions of this Layoff section.

6. Employees reassigned under the provisions of this section may reinstate to the former classification in
accordancewith the following:

a. An employee in a permanent appointment may be reinstated to a position in any former class in
which the employee held a permanent appointment upon the employee's written request on the
prescribed form and with the approval of the Court Executive Officer.

b. An approved request for reinstatement shall remain in effect until the employee s either reinstated,
separated, refuses an offer of reinstatement, or such a request is cancelled by the Court Executive

Officer, ora period of five (5) years whichever comes first.

c. The employee shall receive one offer of reinstatement. Failure to accept a reinstatement offer
shallforfeit all rights to reinstatement under this section.

7. In the event that more than one approved reassignment to the same classification is on file in the Court’s
Human Resources Office, preference shall be given to theappointee who has the most seniority, as defined.

ARTICLE VI: WORKING CONDITIONS

VI.A. Healthand Safety

The Courtacknowledges its responsibility to provide a safe and healthfulwork environment for Court employees.
The Association agrees that it shares the responsibility for these efforts, as do Court employees.

When an employee, in good faith, believes that a hazardous or unsafe condition exists, and that continuing to work
under such conditions poses risks beyond those normally associated with the nature of the job, the employee shall
so notify the Court Executive Officer, or his/her designee. 1 the CourtExecutive Officer or his/her designeeagrees
the assignment is hazardous or unsafe, the employee shall be reassigned, if possible, until the hazardis eliminated.
If there is no concurrence, the matter may be submitted to the Grievance Procedure at Step 3 for final resolution.
The employee's assignment shall be continued until the dispute is resolved. Employees may be relieved of tasks
which pose a threat to their health or safety provided the tasks are not essential functions of the jobs.

The Courtagrees to make Material Safety Data sheetsavailable forinspection upon request of employees or their
Associationrepresentative.

VI.B. Travel Expenses

1. Mileage
Coveredemployees requiredto usetheir own vehicle for Courtbusiness shall be reimbursed for mileage as fixed by

the Administrative Office of the Courts in accordance with their Financial Policy and Procedures and will
be reimbursedforallnecessary parkingand tollexpenses.

2. Business Travel on SF Municipal Railway

An employee whotravels on the Municipal Railway for Court business shall be reimbursed for suchtravel, if such
travelrequires theoutof pocketexpenditure of the employee.
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3. Meals and Lodging

Meals and lodging expenses shall be paid in accordance with the Financial Policy and Procedures issued by the
Administrative Office of the Courts.

VI.C. Damaged or Stolen Property

Any employee who qualifies for reimbursement for property damaged, destroyed or stolen in the line of duty shall
submit a claim to the Court Executive Officer with all available documentation not later than thirty (30) calendar
daysafterthe date of such alleged occurrence. An employee shall be entitled to the appropriate reimbursement no
laterthanone hundred twenty (120) days following the submission of such claim. Reimbursement may be delayed
if the employee does not submit the appropriate documentation.

VI.D. Telecommuting Program

1. Telecommuting is defined as performing work—yparticularly unique or special projects—away from the
work site to which the employee isnormally assigned.

2. Where operational considerations permit, the Courtmay grant an employee's request to telecommute fora
defined period of time and for a specific work product. The employee must provide the tangible work product to
his/her supervisor uponreturningto his/her normally assigned work site.

3. If the request to telecommute is denied and upon request by the employee, the denial and the reason for
denialshallbe in writing.

4, Only permanent Court employees are eligible for participationin the telecommuting program.

VI1.E. Personnel Files

Written materials or drafts of written materials thathavea negativeimpact onthe employeethatare to be placed in
their file shall bear the employee’s signature or verification that the employee received a copy. The employee or
designated representative shall be allowedtoattached a response to any and all materials of a negative nature within
thirty (30) days of the receipt.

With the written permission of the employee, a representative of the Association may review the employee’s
personnel file when in the presence of a departmental representativeand obtain copiesof the contents upon request,

ARTICLE VII: UNION ACCESS TO NEW EMPLOYEE ORIENTATIONS & EMPLOYEE

CONTACT INFORMATION

Consistent with Government Code sections 3555-3559, the Court and MEA agreeto the following:

256.

257.

VIIA. Definitions

1. A "newemployee orientation" is the onboarding process of newly hired Courtemployees whenthey
receive informationabouttheiremployment status, rights, benefits, duties and responsibilities, andany other
employment-related matters.

2. A "newemployee" includes a permanent, temporary, full-time, part-time, or seasonalemployee who is
represented by MEA.

VI1IB. New Employee Orientations

Superior Courtof California, County of San Franciscoand
the Municipal Executives Association
October 31,2021 through August 31,2024



258.

259.

260.
261.

262.

VIIC.
263.

264.

265.

266.

267.

268.

Page 30

1. The Court will provide atleast 10 days' notice to the MEA representative of a pending new employee
orientation fortherepresentative's bargaining unit member(s).

2. The Court may provide a shorter notice in a specific instance where there isan urgent need critical to the
Court's operations that was notreasonably foreseeable.

3. The MEA representative willhave 30 minutes to address the new employee(s).

4. The Courtand MEAwill agree on the timingand on the location of themeeting during the 10-day notice
period.

5. Ifthe MEA representative is not available onthe day of the new employee orientation, he orshe may

arrange with the Court to meetthe newemployeeon another day during the employee's first week at work.
Employee Information

1. The Court will provide MEA with a new employee's name, jobtitle, department, work location, work,
home, and personal cellular telephone numbers, personal e-mail addresses on file with the employer, and the home
address of the new employeewithin 30 days of the employee's startdate.

2. By February 15, June 15,and October 15, the Court will provide MEAwith a list of all the information
referenced in the preceding paragraph forallemployeesMEA represents.

3. Consistent with Government Code section 6254.3, employees may opt to preventthe personal contact
informationfrom beingreleased to MEA by makinga written request that effect.

ARTICLE VIII: IMPLEMENTATION AND TERM OF AGREEMENT

VIILA. Scope of Agreement

This Agreement sets forth the full and entire understanding of the parties. This Agreement may be modified, but
only in writing, upon the mutual consent of the parties. The Association reserves its right to grieve the Court’s
discontinuation of a past practicefora period of six monthsafter theexecutionofthis contract. For purposes of this
section a past practice must have been in existence forat least one yearand must address anappropriate subject to
be included in this Agreement.

VIII.B. Savings Clause

Should any part hereof or any provisions herein be declared invalid by a court of competent jurisdiction, such
invalidation of such part or portion of this Agreement shall not invalidate the remaining portions hereof and the
remaining portions hereof shall remain in full force and effectfortheduration of this Agreement.

VIII.C. Omissions and Assumptions

Conditions of employment, subject to bargaining, mediation or arbitration pursuant to Superior Court Personnel
Rules, in effect on the date ofthis Agreement, which are not inconsistent with the terms of this Agreement, shall be
maintained in full forceand effectduring the term hereof except as otherwise specifically provided in this agreement
exceptas mutually agreed.

VIII.D. Duration of Agreement

269.This Agreement shall be effective upon ratification by both parties and shall remain in full force and effect through
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APPROVED:
In Witness Hereof, the parties have executed this AGREEMENT this 1% day of October 2015.

SIGNATURESONFILE.

Forthe Court: Forthe Association:

T. Michael Yuen Christina Fong

Court Executive Officer Deputy Director

J.M.Mufioz Criss Romero

Chief Human Resources Officer Senior Labor Relations Representative
Sue Wong Anthony Gavero

Chief Financial Officer

Diane Lucas Melinka Jones
Senior Human Resources Analyst

Jennifer Ngo-Chan

Nicole Olcomendy-Adams
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APPENDIX A

Classifications covered by this agreement:
Bargaining Unit SCM-1

148C Court Manager

155C Court Reporter Coordinator

165C Director, Probate

168C Manager, Unified Family CourtServices
176C Director, Training

192C Court Administrator

285C Court Computer Systems Manager

Bargaining Unit SC-2

201C Court Supervisor |

202C Court Supervisor 1

206C Court Interpreter Supervisor

255C Assistant Court Reporter Coordinator
265C Assistant Director, Probate

268C Supervising Mediator, Unified Family Court Services

272C Fiscal Services Supervisor

291C Supervising Court Administrative Secretary

0590 Court Assistant Senior
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Class Class CHANGE Sch. Step  Hourly B/W Mo.(26.1) Annual (26.1)
Code Title DATE 7/1/2022  7/1/2022  7/1/2022 7/1/2022
1 55.0973 4,407.78 9,550.20 114,602
2 57.8544  4,628.35 10,028.10 120,337
3 60.7366  4,858.93 10,527.68 126,332
4 63.7859 5,102.87 11,056.22 132,675
148C  Court Manager 7/1/22 07725 5 66.9745 5,357.96 11,608.91 139,307
1 60.7366  4,858.93 10,527.68 126,332
2 63.7859 5,102.87 11,056.22 132,675
3 66.9745 5,357.96 11,608.91 139,307
4 70.3303 5,626.42 12,190.59 146,287
155C Court Reporter Coordinator 7/1/22 07925 O 73.8391  5,907.13 12,798.78 153,585
1 57.8544  4,628.35 10,028.10 120,337
2 60.7366  4,858.93 10,527.68 126,332
3 63.7859 5,102.87 11,056.22 132,675
4 66.9745 5,357.96 11,608.91 139,307
165C Director, Probate 7/1/22 07825 © 70.3303  5,626.42 12,190.59 146,287
1 57.8544  4,628.35 10,028.10 120,337
2 60.7366  4,858.93 10,527.68 126,332
3 63.7859 5,102.87 11,056.22 132,675
4 66.9745 5,357.96 11,608.91 139,307
168C Manager, 7/1/22 07825 5 70.3303 5,626.42 12,190.59 146,287
Unified Family Court
Mediation
1 55.0973  4,407.78 9,550.20 114,602
2 57.8544  4,628.35 10,028.10 120,337
3 60.7366  4,858.93 10,527.68 126,332
4 63.7859 5,102.87 11,056.22 132,675
176C  Director, Training 7/1/22 07725 ©  66.9745  5357.96 11,608.91 139,307
1 63.7859 5,102.87 11,056.22 132,675
2 66.9745 5,357.96 11,608.91 139,307
3 70.3303 5,626.42 12,190.59 146,287
4 73.8391 5,907.13 12,798.78 153,585
192C Court Administrator 7/1/22 08025 5 77.5429  6,203.43 13,440.77 161,289
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Class Class CHANGE Sch. Step Hourly B/W Mo.(26.1) Annual (26.1)
Code Title DATE 7/1/2022  7/1/2022  7/1/2022 7/1/2022
1 43.8189 3,505.51 7,595.28 91,143
2 46.0050 3,680.40 7,974.20 95,690
3 48.3163 3,865.30 8,374.83 100,498
4 50.7253 4,058.02 8,792.39 105,509
201C Court Supervisor | 7/1/22 07255 5 53.2734  4,261.87  9,234.06 110,809
1 48.7758 3,902.06 8,454.47 101,454
2 51.2264 4,098.11 8,879.24 106,551
3 53.7746 4,301.97 9,320.93 111,851
4 56.4758 4,518.06 9,789.14 117,470
202C  Court Supervisor Ii 7/122 07475 5 59.2885 4,743.08 10,276.67 123,320
1 48.7758 3,902.06 8,454.47 101,454
2 51.2264 4,098.11 8,879.24 106,551
3 53.7746  4,301.97 9,320.93 111,851
4 56.4758 4,518.06 9,789.14 117,470
Court Interpreter 5 59.2885 4,743.08 10,276.67 123,320
206C Supervisor 71122 07475
1 54.9721 4,397.77 9,528.50 114,342
2 57.7150 4,617.20 10,003.93 120,047
3 60.5974 4,847.79 10,503.55 126,043
4 63.6328 5,090.62 11,029.69 132,356
255C  Assistant 7/1/22 07720 5 66.8214 5,345.71 11,582.38 138,989
Court Reporter Coordinator
1 52.4796 4,198.37 9,096.46 109,158
2 55.0973 4,407.78 9,550.20 114,602
3 57.8544  4,628.35 10,028.10 120,337
4 60.7366  4,858.93 10,527.68 126,332
265C  Assistant Director, Probate 7/11/22 07625 S  63.7859  5102.87 11,056.22 132,675
1 54.0391 4,323.13 9,366.78 112,401
2 56.7404  4,539.23 9,835.00 118,020
3 59.5669 4,765.35 10,324.93 123,899
4 62.5468 5,003.74 10,841.45 130,097
268C  Sup. Family Court 7/1/22 07685 5 65.6795 5,254.36 11,384.45 136,613

Counselor/Mediator
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Class Class CHANGE Sch. Step Hourly B/W Mo.(26.1) Annual (26.1)
Code Title DATE 7/1/2022  7/1/2022  7/1/2022 7/1/2022
1  48.7758 3,902.06 8,454.47 101,454
2 51.2264 4,098.11 8,879.24 106,551
3 53.7746 4,301.97 9,320.93 111,851
4 56.4758 4,518.06 9,789.14 117,470
272C Fiscal Services Supervisor 7/1/22 07475 ° 59.2885 4,743.08 10,276.67 123,320
1 67.3226 5,385.81 11,669.25 140,031
2  70.6784 5,654.27 12,250.92 147,011
3 74.2150 5,937.20 12,863.93 154,367
4  77.9328 6,234.62 13,508.35 162,100
285C  Court Computer Systems 7/1/22 08135 ©° 81.8315 6,546.52 14,184.13 170,210
Manager
1 41.1176 3,289.41 7,127.05 85,525
2 43.1783 3,454.26 7,484.24 89,811
3  45.3367 3,626.94 7,858.36 94,300
4 475923 3,807.38 8,249.33 98,992
291C  Supervising Court Admin. 7/1/22 07125 S5 49.9734 3997.87 8,662.06 103,945
Secretary
1  41.7302 3,338.42 7,233.23 86,799
2  43.8189 3,505.51 7,595.28 91,143
3 46.0050 3,680.40 7,974.20 95,690
0590 _Court Assistant, Senior 7/1/22 07155 4 48.3163 3,865.30 8,374.83 100,498
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